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Abstract
 

____________________________________________________________ 

Objectives: The presence of modern technology today reaches all aspects 

of life, including teachers' supervision, developed through a touch of 

technology. One of them is the supervision of a teacher learning system 

for their students on a virtual basis. This study aimed to analyze the 

supervisor's perception of the need to develop a virtual-based supervision 

model that the researcher would create. The development of this 

supervision model is necessary because it is considered that currently, 

supervision has not been running optimally and effectively. Therefore, 

before the development of the supervision model, the researchers 

conducted a needs analysis. Methods: The method used was a qualitative 

research approach, with interviews and document studies as data 

collection techniques to gain what supervisors wanted and needed in 

increasing teacher supervision. The subjects of this study were the 

supervisors of education in West Java Province. Results: The results of 

this study found that supervisors need to develop a supervision model to 

increase the supervision of teachers. Of course, the supervisors agreed 

with the development of virtual-based supervision. So that supervision 

will be something needed by supervisors. Conclusions: Based on the need 

for optimization and the effectiveness of supervision, the supervisor's 

perception indicates that they strongly agree with this development. 
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INTRODUCTION 

Education is multifunctional, especially 

in building a higher quality generation of the 

future (Agricola et al., 2020). Education is the 

prima donna of national development to foster 

a strong national character based on the values 

of Pancasila (Jumadiah et al., 2017). 

Cultivating these values becomes the 

foundation in equipping children with soft 
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skills. Likewise with Physical Education, as an 

essential part of education, Physical Education 

learning plays a role in improving the quality 

of students. The occurrence of positive 

changes in student behaviors, such as 

movement habits, maintaining fitness, 

discipline, respecting friends, is one indicator 

of learning outcome achievement through 

Physical Education. 

The essence of excellent physical 

education learning is that students must enjoy 

the experience and choose to continue their 

involvement in these activities outside of class 

hours (Ojakaa et al.,2014). Therefore, the 

implementation of supervision needs to be 

carried out periodically so that physical 

education teachers' performance and student 

learning outcomes can be monitored carefully. 

Because the supervision model has not 

become a demand so far, the implementation 

has not been carried out correctly. Even 

supervisors tend only to supervise those 

related to administrative matters and do not 

touch on substantive issues. That fact often 

makes Physical Education teachers less 

concerned. The implication is that teachers 

become frustrated and lazy in teaching 

because the work atmosphere is not conducive 

(Carlsson, 2020). Therefore, the inhibiting 

factor in the effectiveness of teacher coaching 

is more on the aspect of the supervisor's 

inability to carry out coaching for Physical 

Education teachers effectively due to limited 

knowledge, skills, and even personality. 

In reality, the implementation of 

supervision is still inspiring (Rabbani et al., 

2016). Helping teachers to improve their 

teaching methods is not a significant concern. 

Teachers tend to be anxious and afraid of 

being supervised (Heidorn, 2020). Besides, the 

interests and needs of supervision do not arise 

from the teachers but the supervisors' desire to 

carry out their duties. Supervisors often do not 

know what to observe and assess from 

physical education learning, while teachers do 

not understand what supervisors keep and 

evaluate (Van Rensburg et al., 2017). As a 

result, the observation data is not systematic 

and subjective and even tends to be unclear. 

Because of the fuzzy implementation of this 

supervision, Physical Education teachers often 

feel no need to be supervised even though it is 

a part of the educational process and the 

supervisor's job. Hence, the implementation of 

the supervision of Physical Education learning 

in schools has not been optimally aimed at 

improving and enhancing learning quality. In 

carrying out their duties, supervisors must pay 

attention to the implementation of procedures 

according to the concepts and supervision 

theories (Van Veldhuizen et al., 2020). The 

current conditions in the field have not 

contributed significantly to improving 

learning. Conditions in the area are often a 

dilemma between bureaucratic interests and 

learning improvement. At the same time, good 

supervision can improve quality and better 

learning outcomes. 
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Some of the problems faced by Physical 

Education teachers in implementing the 

supervision of Physical Education learning in 

schools can be seen from several things 

(Rainer et al., 2012), including (a) educational 

background, (b) skills, (c) physical ability, (d) 

psychological conditions, and (e) teaching 

experience. This difference often creates gaps 

in the implementation of learning monitoring. 

Supervisors generally do not have a Physical 

Education background, so that they will 

experience difficulties correcting and 

providing examples of proper Physical 

Education teaching. A study conducted by 

(Sturges 1934) explains, "There is a gap 

between expectations and reality in the 

implementation of supervision." Judging from 

the nature and purpose of supervision, it 

should help improve teaching, but in reality, 

supervisors emphasize the administrative 

responsibility of Physical Education teachers. 

By comparing the conditions in the field with 

the concept, the results prove that there is no 

match in the implementation of supervision 

between theory and field conditions. 

In carrying out the supervisor's duties, 

he must have several abilities that should 

ideally be applied to teachers' supervision, 

especially Physical Education teachers in 

schools (Borko, 1995). Here are some things 

that supervisors should pay attention to when 

they are on duty: 1) supervision of Physical 

Education learning must be democratic, 2) the 

Physical Education learning supervision 

program must be an integral part of the overall 

educational program, 3) supervision of 

Physical Education learning should be 

comprehensive, 4) supervision of Physical 

Education learning must be constructive, 5) 

supervision of Physical Education learning 

must be objective, 6) supervision of Physical 

Education learning must be carried out 

continuously, 7) supervision of Physical 

Education learning must be able to create 

harmonious human relationships, and 8) 

supervision of learning must be based on 

science. 

METHODS 

Research participants and procedures 

This research was conducted in West 

Java. In this study, the sampling technique 

used was purposive sampling. Namely, the 

parties deemed able to provide information 

related to the objectives to be achieved. 

Several school supervisors in West Java (8 

persons) became respondents to represent the 

supervisor's perceptions regarding the need for 

virtual-based supervision development. The 

research method used was a descriptive 

qualitative approach that aimed to describe the 

effect of supervision in detail (Cresswell, 

2008). 

Research instruments 

The instrument used was not a 

questionnaire or test but a researcher. 

However, to guide the course of the research 

implementation, the researcher made several 

guidelines based on the supervisor's work 

guide and technical instructions as well as 

research problems, research sub-problems, 
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observed aspects, data sources, procedures 

used in observation, interviews, and 

documentation studies (Boeije, 2010). The 

statement allows the researcher to feel what 

the subject feels and lives in, thus becoming a 

source of data. Therefore, the researchers' 

existence can provide an opportunity to collect 

data used as a basis for obtaining accurate data 

("Participant Observation: A Guide for 

Fieldworkers," 2011). The interview planning 

was carried out by compiling an interview 

guide that contained open-ended questions. 

Questions about various aspects related to the 

need for supervisors to develop virtual-based 

supervision (Jamshed, 2014). The document 

review focuses on material or substance 

aspects related to the supervisor's needs, 

including supervisors' work guideline 

documents, supervisor technical instructions, 

teacher assessment instruments by supervisors, 

and other documents related to supervisors' 

duties in conducting supervision (Bowen, 

2009). 

Data analysis 

Data analysis using qualitative methods 

was carried out through four stages 

(Huberman & Miles, 2012; Miles et al., 2013), 

which are described as follows: 

Data collection stage. This section 

classified the data and information obtained by 

the variables and indicators to be measured, 

described, and analyzed. Thus, in this case, the 

data and information are grouped according to 

the results of observations, interviews, and 

data collection documents related to the 

supervisor's duties in conducting supervision. 

The reduction stage. This section 

selected data and information from informants 

from the results of observations, interviews, 

and documentation relevant to the supervisor's 

task in carrying out supervision. The interview 

results were summarized so that the direction 

of the answers could be grouped based on the 

aspects related to the supervisor's task in 

conducting supervision. 

Data presentation stage. To present 

research data, the selected data were then 

presented in a description. In this section, a 

narrative presentation of the second follow-up 

procedure was carried out guided by work 

guidelines and technical instructions to 

sharpen the analysis and explain the 

interactions between the variables studied and 

the second stage's description results. In this 

section, several questions can be answered 

related to the needs of the supervisor's task in 

carrying out supervision. The presentation of 

this data was then used as material to interpret 

the data up to conclude. 

Conclusion stage. Making conclusions 

and verification was an effort to find the 

meaning of the data collected by looking for 

patterns, themes, relationships, and 

similarities, which often arose until the stage 

of trying to conclude. This conclusion became 

the answer to the problem related to 

supervisors' needs in developing virtual-based 

supervision 

FINDINGS AND DISCUSSION 

Finding 
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Physical education learning 

effectiveness is primarily determined by 

teacher performance (Palao et al., 2015). 

Improving teacher performance in Physical 

Education learning requires adequate coaching 

strategies through implementing the suitable 

supervision model. However, the reality on the 

ground illustrates that physical education 

teachers' development through applying a 

particular supervision model is still far from 

expectations. Coaching for classroom teachers 

is often carried out, while Physical Education 

teachers do not get serious attention. The 

implementation of the supervisory model for 

teachers by supervisors has not been carried 

out optimally. This condition has reduced the 

existence of Physical Education teachers as 

field teachers. 

Conceptual supervision of learning is 

interpreted to foster teachers to achieve goals 

effectively and efficiently in implementation. 

In the performance of supervision, it should: 

(a) become an integral part of cooperative 

education programs; (b) consider all teachers 

need and be entitled to supervision assistance; 

(c) be adapted to meet the needs of individuals 

and school personnel; (d) help explain 

educational goals and their implications; (e) 

help improve the attitudes and relationships of 

all school staff members and assist the 

development of the school and community 

relations; (f) consider responsibility for the 

development of the supervision program rests 

with the supervisor and principal, and (g) help 

explain and apply in practice the findings of 

cutting-edge educational research. Supervision 

is carried out cooperatively by developing 

joint efforts to create a better teaching and 

learning atmosphere based on collective 

sources from the group, rather than the 

supervisor's efforts to show professionalism 

rather than personal relationships. Supervision 

must also be progressive, have the courage to 

move forward, be carried out in stages based 

on actual conditions and facts, and support the 

executive and legislature. Therefore, 

conceptually, the implementation of 

supervision of Physical Education learning in 

elementary schools should empower teachers 

from the preparation stage of teaching, the 

process of teaching implementation, to the 

teaching assessment. Through a pattern of 

collaboration and cooperation in the 

performance of supervision of Physical 

Education learning in schools, it will help 

teachers improve their abilities to become 

better teachers in carrying out their teaching. 

The results of this study represent the 

actual conditions in the field as implemented 

by the supervisor. The results of this research 

are the results of the reduction expressed in the 

form of data presentation. Supervisor has 

several primary responsibilities and functions 

in carrying out their duties, particularly 

supervising and directing. The implementation 

of managerial supervision is divided into three 

stages, namely planning, performance, and 

evaluation. 

The planning stage is divided into five 

steps, namely reviewing the managerial 

supervision program, aligning the executive 

supervision program with the conditions in 
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work from homework plan, identifying 

internet access and facilities, and identifying 

the Head of School and staff compiling 

supporting instruments. Then, the 

implementation stage is divided into four 

steps, namely perform the role of a Coach and 

Counselor who can accompany the Principal, 

Teachers, and Education Personnel through 

the Managerial Supervision Program 

(monitoring, coaching, guidance, training, and 

assessment) to carry out tasks from home, 

choose the right and relevant online 

application to assist the Principal, Teachers, 

and Education Personnel through the 

Managerial Supervision Program, set a 

schedule for intensive communication with the 

Principal, Teachers, and Education Personnel, 

carry out the Managerial Supervision Program 

according to the plan. In the last stage, the 

evaluation is divided into two steps: using 

instruments, recording the problems or 

obstacles faced by the Principal, Teachers, and 

Education Personnel, and providing alternative 

solutions to problems faced by the Principal, 

Teachers, and Education Personnel. 

Carrying out supervision is divided into 

several stages, including academic 

supervision, which is one of the supervisor's 

functions in carrying out coaching, 

monitoring, assessment, mentoring, and 

training tasks to improve teacher professional 

competence. Academic supervision is aimed to 

help teachers manage to learn, ensure the 

students learn, and accommodate all learning 

modes. In line with this, one of the supervisors 

revealed that "In conducting supervision, of 

course, it must be carried out effectively and 

efficiently in terms of the technical and time 

required." Several other supervisors agreed 

with this. Virtual-based supervision will 

greatly assist supervisors in carrying out their 

duties effectively and efficiently. 

Academic supervision is practical, 

systematic, objective, realistic, anticipatory, 

constructive, cooperative, familial, democratic, 

humanist, sustainable, integrated, and 

comprehensive. In the preparation stage, 

coordinate with teachers and school principals, 

convey the main ingredients to be discussed, 

and convey the chosen learning mode. It was 

continued in its implementation by observing 

the learning process with the way used. The 

last stage that is carried out is an evaluation by 

analyzing the learning process's observation, 

discussing the findings' weaknesses, and 

taking follow-up actions for improvement. 

Discussion  

A supervisor supervises and directs the 

teacher to think of new methods for doing 

something better. The supervisor must conduct 

a briefing to convey all essential attitudes and 

answer all problems that the Physical 

Education teacher has not responded to. 

Supervisors must help teachers be more 

effective in their duties, receive advice, and 

ensure continuous improvement (Oliva, 2004). 

Supervision must be carried out constructively 

and creatively, encouraging the initiative to 

actively create a conducive atmosphere that 

can generate a creative atmosphere (Sagala, 

2012). 
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According to their respective 

perceptions, supervisors are related to their 

personal qualities, namely people who know 

learning and education, have a superior 

opinion than teachers, share information with 

teachers and school principals, guide teachers, 

help with their duties, and facilitate teacher 

work. With this perception, it can be said that 

supervisors see themselves as "ideal people," 

according to (Oliva 2004). This perception is 

suitable for supervisors with a leadership 

spirit, interpersonal relationships, curriculum 

development, and educational development 

(Glickman et al., 2009; Sullivan et al., 2000) 

and encourages teachers to improve their 

current performance (Kemmis, 2004). 

Positive perceptions about supervisors, 

the publication of work provided to 

supervisors, job development, and monitoring 

of changes in regulations and guidance for 

teachers and school principals (Depdiknas, 

2003). But besides, some supervisors 

complained that too much responsibility was 

given to them regarding supervision, that they 

were not authorized to fulfill these 

responsibilities. For this reason, they could not 

help improve the training system. This finding 

is consistent with the findings obtained by 

(Ellington et al., 2006; Ünal, 2011), who argue 

that supervisors cannot improve due to 

workload. However, the complaints of 

inspectors that they did not have the authority 

to carry out these tasks did not go hand in 

hand with the perception that they could fulfill 

their intended roles (McCarthy, 2010). 

Currently, the concept of supervision 

tends to be based on cooperative but not 

bureaucratic understanding, based on dialogue 

but not didactic, supporting but not punishing, 

and descriptive but not judgmental (Glickman 

et al., 2009). Thus, it can be understood that 

some inspectors are unable to adopt a role 

consistent with the current inspection concept. 

Instead, they tend to adopt an attitude based on 

the use of authority. 

Supervisors must do five things to 

improve their work in supervising and 

directing teachers (Levine, 2011), especially 

Physical Education teachers, including: 

The norms that encourage collaboration 

Many supervisors want discussions with 

colleagues to work out a variety of identifiable 

practices related to their work. This suggests 

that supervisors adopt many of the same 

procedures, even though they are often left to 

develop these practices themselves. The 

supervisor himself saw that this practice could 

be developed together. 

Trust and familiarity 

In carrying out their duties, supervisors 

must have a sense of trust and intimacy with 

each other. Therefore, supervisors can learn 

from each other about the professional aspects 

of their work. 

Practical activities 

Supervisors should spend more time 

talking about actual supervisory practices. 

Correspondingly, a more experienced 

supervisor said that "We need to work together 

more on our duties. There are many things that 

we do every day; we can help each other in 
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that." Supervisors indicate that they want the 

opportunity to talk to other supervisors about 

how they handle their work. 

Access to shared information about the 

supervisor's role 

To achieve the supervision objectives, 

supervisors hope to have shared information 

about the supervisor's role in carrying out their 

duties. This is intended so that all supervisors 

have the same information in terms of the 

latest related data. 

Time to collaborate 

The supervisors want to do more 

collegial work. However, some supervisors 

say that they do not want to do more with their 

co-workers if they need extra time. 

Various information, facts, data, and 

expectations of ideal conditions regarding the 

supervisor's duties described explain a need 

for a system that supports the supervisor's 

responsibilities in supervising and directing 

teachers in carrying out their responsibilities 

as educators in schools. Therefore, the 

development of supervision is needed to 

support this. Besides, from several direct 

interviews related to supervisors' perceptions 

of their need to carry out tasks in the 

development of supervision, it was stated that 

the result of virtual-based supervision was 

very much needed. With the virtual 

supervision model that will be developed, it is 

hoped to optimize supervisors' role in 

improving teacher performance and student 

learning outcomes. The virtual supervision 

model that will be developed can help 

supervisors and Physical Education teachers 

carry out their duties. 

CONCLUSION  

The findings and discussion of this 

research describe how supervisors carry out 

their duties, which include planning, 

implementation, and evaluation processes. The 

demands of supervisors, namely that it must be 

democratic, must be an integral part of the 

overall education program, be comprehensive, 

constructive, objective, be carried out 

continuously, be able to create harmonious 

human relations, and be based on science. So 

it is necessary to have a system that supports 

these demands. Therefore, virtual-based 

supervision is needed to supervise and direct 

teachers to be more optimal and effective. In 

addition, the development of this supervision 

model is to meet the needs of supervisors in 

inter-supervisor coordination, namely norms 

that encourage collaboration, trust and 

familiarity, practical activities, access to 

shared information about supervisor roles, and 

time to collaborate. 
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REFERENCES  

Agricola BT, Prins FJ, van der Schaaf MF, van 

Tartwijk J. Supervisor and Student 

Perspectives on Undergraduate Thesis 

Supervision in Higher Education. Scand J 

Educ Res. 2020;1–21.  

Jumadiah N, Nurdia O, Rahmi R, Rhoni R. 

IMPLEMENTASI SUPERVISI 

AKADEMIK KEPALA MIS 

BATUSANGKAR. JMKSP (Jurnal 

Manajemen, Kepemimpinan, dan 

Supervisi Pendidikan). 2017;  

Ojakaa D, Day WH, Benard R, Dulle F, For H, 

Degree M, et al. CSOs HSS support 

proposal. World Heal Organ. 2014;  

Carlsson D. Representation and safe space: 

conflicting discourses in RE teacher 

education supervision. Br J Relig Educ 

[Internet]. 2020;42(1):36–44. Available 

from: 

https://doi.org/10.1080/01416200.2018.1

556600 

Rabbani F, Shipton L, Aftab W, Sangrasi K, 

Perveen S, Zahidie A. Inspiring health 

worker motivation with supportive 

supervision: A survey of lady health 

supervisor motivating factors in rural 

Pakistan. BMC Health Serv Res. 2016;  

Heidorn B, Jenkins DB. Supervision in 

Physical Education Teacher Education 

Programs: Making a case for Paired 

Placements: Column Editor: Anthony 

Parish. Strategies. 2015;28(2):44–8.  

van Rensburg CJ, Rothmann S, Diedericks E. 

Supervisor support, flourishing, and 

intention to leave in a higher education 

setting. J Psychol Africa. 

2017;27(5):412–9.  

Van Veldhuizen B, Oostdam R, Enthoven M, 

Snoek M. Reflective movements in the 

professional development of teacher 

educators as supervisors of student 

research in higher education. Eur J Teach 

Educ [Internet]. 2020;00(00):1–16. 

Available from: 

https://doi.org/10.1080/02619768.2020.1

777977 

Rainer P, Cropley B, Jarvis S, Griffiths R. 

From policy to practice: The challenges 

of providing high quality physical 

education and school sport faced by 

headteachers within primary schools. 

Phys Educ Sport Pedagog. 2012;  

Sturges RSM, Clauson GLM, Stothard EAW, 

Curry J, Tucker ALP, French JC. 

Reviews. J R Cent Asian Soc. 1934;  

Book H, Mayfield V. The roles of the 

cooperating teacher and university 

supervisor in learning to teach. Teach 

Teach Educ. 1995;  

Cresswell JW. Qualitative Procedures. Res 

Des Qual Quant Mix Methods 

Approaches. 2008;  

Boeije H. Analysis in Qualitative Research. 

Sage Publications Ltd. 2010.  

Jamshed S. Qualitative research method-

interviewing and observation. J Basic 

Clin Pharm. 2014;  

Bowen GA. Document analysis as a 

qualitative research method. Qual Res J. 

2009;  

Huberman A, Miles M. Understanding and 

Validity in Qualitative Research. In: The 

Qualitative Researcher’s Companion. 

2012.  

Miles MB, Huberman M, Saldana J. 

Qualitative Data Analysis A Methods 

Sourcebook 3rd edition. SAGE 

Publications. 2013.  

Palao JM, Hastie PA, Cruz PG, Ortega E. The 

impact of video technology on student 



Yudha Munajat Saputra
1
, Sandey Tantra Paramitha

2
, Muhammad Gilang Ramadhan

3
/ JUARA : Jurnal 

Olahraga 7 (1) (2022) 

48 

 

performance in physical education. 

Technol Pedagog Educ. 2015;  

Oliva PF. Supervision for today’s schools. 

Wiley/Jossey-Bass education CN  - 

LB2806.4 .O43 2004. 2004.  

Sagala S. Konsep dan Makna Pembelajaran: 

Untuk Membantu Memecahkan 

Problematika Belajar dan Mengajar. 

Bandung: Alfabeta. 2012.  

Oliva PF, Pawlas GE. Supervision for Today’s 

Schools. 7th Edition. Jossey-Bass, An 

Imprint of Wiley. 2004.  

Glickman CD, Gordon SP, Ross-Gordon JM. 

Supervision and instructional leadership: 

A developmental approach. Br J Hosp 

Med. 2009;  

Sullivan S, Glanz J. Supervision That 

Improves Teaching: Strategies and 

Techniques. Report: ED433339. 211pp. 

2000. 2000.  

Kemmis S, Heikkinen HLT, Fransson G, 

Aspfors J, Edwards-Groves C. Mentoring 

of new teachers as a contested practice: 

Supervision, support and collaborative 

self-development. Teach Educ. 2014;  

Depdiknas. Undang-undang Republik 

Indonesia Nomor 20 Tahun 2003 tentang 

SISDIKNAS dan Peraturan Pemerintah 

RI Tahun 2015 tentang Standar Nasional 

Pendidikan dan Wajib Belajar. Citra 

Umbara. 2003;  

Ellington L, Baty BJ, McDonald J, Venne V, 

Musters A, Roter D, et al. Exploring 

genetic counseling communication 

patterns: The role of teaching and 

counseling approaches. J Genet Couns. 

2006;  

Ünal A, Kantar Ş. Problems of Assistant 

Supervisors in Primary Education *. 

İlköğretim Online. 2011.  

McCarthy J, Quinn LF. Supervision in teacher 

education. In: International Encyclopedia 

of Education. 2010.  

Levine TH. Features and strategies of 

supervisor professional community as a 

means of improving the supervision of 

preservice teachers. Teach Teach Educ 

[Internet]. 2011;27(5):930–41. Available 

from: 

http://dx.doi.org/10.1016/j.tate.2011.03.0

04 

 

 

 


